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ABOUT THE FEATURE

Since launching in 2021 with the profiles of 67 incredible
women in South Africa’'s M&A industry, the DealMakers
Women's feature has grown into a highly anficipated annual
tradition.

The extraordinary journeys, insights, and expertise shared by
these leaders inspired us to expand our reach each year.

In 2022, we proudly infroduced the features: Catalyst Women
of SA’s Private Equity and Venture Capital Markets alongside
the DealMakers AFRICA Women in M&A and Capital Markets.

Building on this momentum, 2023 marked the launch of our
inaugural event: Women in M&A and a premium hardcopy
book combining all three prestigious features.

Take a look at the previous issues:

SA Women of M&A 2021 | 2022 | 2023 | 2024 | 2025
Catalyst Women in Private Equity 2022 | 2023 | 2024 | 2025
Africa Women of M&A 2022 | 2023 | 2024 | 2025
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https://www.dealmakerssouthafrica.com/dm-q2-2021-womens-feature-2021
https://www.dealmakerssouthafrica.com/dm-q2-2022-womens-feature
https://www.dealmakerssouthafrica.com/dm-q2-2023-womens-feature
https://www.dealmakerssouthafrica.com/dm-q2-2024-womens-feature
https://www.dealmakerssouthafrica.com/dm-q2-2025-womens-feature
https://www.dealmakerssouthafrica.com/catalyst-q2-2022-womens-feature
https://www.dealmakerssouthafrica.com/catalyst-q2-2023-womens-feature
https://www.dealmakerssouthafrica.com/catalyst-q2-2024-womens-feature
https://www.dealmakerssouthafrica.com/catalyst-q2-2025-women-s-feature
https://www.dealmakersafrica.com/dma-q2-wf2022-intro
https://www.dealmakersafrica.com/dma-q2-wf2023
https://www.dealmakersafrica.com/dma-q2-2024-wf2024
https://www.dealmakersafrica.com/dma-q2-2025-wf2025

HOW TO BE INCLUDED IN THE 2026
FEATURE

The feature is open to all Private Equity,
Venture Capital, Family Offices and other
Private Capital industry professionals.

Listing options in the magazine

* Q&A
* Insights article

All magazine listing info must be supplied by no later
than: Thursday 30 July 2026

Once the listings have been sent to layout, they will
be sent back for sign off.

All listings need to be signed off by no
later than Monday 11 August 2026

WOMEN



LISTING EXAMPLES
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wate Equi

My interestin mergers and acquisitons
ity class

firt peaked during a uni

where students were broken up into small
groups and assigned a company, with the
‘objective of completing a transaction with
another group by the end of the semester

hat e you o pursue a carer in

Sacondmant nded

al

ROCKWOOD"

Leslie van Niekerk

| Executi

G ‘What piece of advice would you give
a female entrapreneur looking for
funding?

In terms of equity funding, start thinking
about your deal equity partner, your
company's growth potential, and your exit
options long before making the final decision
1o to market. Finding the right partner for

your f the most important
peers. decisions

¥
Given ths nterest, | was excited to start my

career in P

Journey as
a business owner, which is why it is important

Adesingnacuaty ceatin sstintieemplmentar
nchaie ronth s essantat o unccing long-tam lue .

i
o

o
econonmic grouth and vthads. s meaningful susaing
changing o h peiempaced by t.
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ALTERNATIVE INVESTMENTS

Tania Swanepoel

@tomela

Creating value through partnerships

For 17 yecs, Tamela hassuccestuly ravelid ajoumey wih s clenis by providng
solufions that simplify compl

Ustings | JSE Sponsor Services | Righis Ofers | Restructurings | DM | ECM | BEE Transachions | |
Ly ———

resistance to changes such as implementing
new governance stuctures. When Rockwood
acquires a company, we create a 100-day
plan that assists with managing expectations
and helps to create some structure and
reassurance, which is a srategy that has.
proven to be a success.

What was the toughest deal you ever
worked on and why?

The toughest deal | was involved in was
the sale of an agricultural commodity

Iwas afforded

to have a clear the attributes

multiple vansactons, local

on in along term partner,
that you would

in financial trouble and on
e verge of beng uicated Thé stuaton

multiple industries, which was a great leaming
‘experience for the rest of my career
‘completing my MBA, | decided that I no longer
wanted to be invoived just n the acquisiton

or sale of a business, but 1o be inv

post-acquisiton. This uitmately led me to the
decision 1o pursue 2 career in private equit.
This move has not only provided me with the
‘opportunity to still be involved in transaction
processes, but also to expand my expertse as
a portfolio manager, where | am involved in
all business aspects of the portiolio company,
‘and get to work with business leaders with 2

wealth of knowdedg;

Qe favourite sector to do a deal

inandwhy?

Manafacturing —As a child, | remember

0ing 10 a steel millwith my Dad, where
my sister and | were given hard hats to wear
and shown around the plant. | found the

LN as well as th
want from that partner - whether it be

After et share or a

by the passing of one
of e sanbider aeome the transaction

partner that is wel connected in the financial
world, that can assist with bank relationships
and funding. Knowing your exit options is
also important before looking for a partner, as
itis not unusual for ansaction agreements

to address matters such as tag-along and/or
‘come-along rights. This brings up the question
of whether you would want to exit when

the equity partner’s investment forizon has
come to an end, or whether you would want
the option of first right of refusal to acquire
their shares. Knowing the answer 10 th
‘questions will ensure that you don't waste
your time with the wrong equity partner,

and that you have options should you wish

o exit. Finaly, surround yourself with good
advisors who can assist you with finding the
right partner and concluding the best possible
transaction for you and your business.

manufacturing process fascinating, and | til

do. 1 am ahways excited to learn how things
are made, and take every oppartunity | can
towalk around our factories. Manufacturing
is such a broad industry, where cuting-edge
technology is key, and it atracts people from
all walks of fe. The variety and adaptability
of thisindustry are what make it my favourite

sector 1o do a deal in.

CatalystWOMEN2023

What, in your opinion, is the hardest
part of 2 PE deal?

The first 100 days after closing the

transaction. Change is fough at the best
o times, let alone when there is a change in
‘ownership of a company. Gaining the trust
of employees takes time and there s often

i to manage the
emotions of al Dames nvoed whie o
tying to drive the deal forward. This deal
taught me a lot about dealing with different
personalities in a stessful environment

What do you 6o to unwind and get

away from the stress of work?

1 play horse polo. Not only is it a

great sress reliever, but an incredible
community to be part of, where | have met
amazing people and made lfelong friends.

FUN FACTS

My favourite Colour: Blue.
Dog or cat person: A dog person

Unusual hobbies: Horse polo. | find t to
be unique in the way that, during a garme, |
can't think of anything else other than what is
happening at that exact moment,

Item ticked off your bucket st
L in New York.

ftem not yet completed on your bucke lst
see the Northern Lights. £
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01 started my career doing

y training, | did not know

al mapping at the Council for
199 that 1 oy

one day workin investment management

2 I

and asset management actites aross e target

One of the areasthat 'm passonate about
within ESG i infrastructure, because | have
worked i this space the longes.t appeals
10 me because the assets are 50 tangie, and

management systems, supporting investment
decisons,diing ESG and Impact outcomes,
and

However,itls largely
onsultng,

shaped by environmenta
hos pre

Armed with 2 B5c Engineering &

ersity

5 Geohyciology (Hons) degree from the

sectors, assassing ther environmentaland.

stakeholder

arsd the groundwork for what 1 4o

Envronmental Geology (Hons)degree from
he ol

Universty of the Western Cape, and being
a Registered Natura Scientst (Pt Sci. Nat |
spent years working with comparies in varius investors.

socil isks - from groundaterimpacts to

diogstonq eatorships whh e, because nfastructure forms the bedrock of
economic growth and development.
2023, ok on the ol of head of ESG

S ONA s ah o s 1350 love that £5G continually evaves. While

2 tck box exercise for some, today tis 3

and increase our abliy to execute on ESG

The past
o years have thrown up global criss afer
crivs, with the assodated voltity challenging
In the contextof ths volatiy,

the dea of sustanabily, by defition, is

1o implement a longrter view, and aking

impacts, focusing on the cross-cutting themes.
of cmate change, dacent work, diversy, and
governance

Looking back at his journey, 1 have o

praviously, | was a

e Therefore, today,
Gevelopment. However, | o wish that | 2

Aica for s years. | akso ganed valuable

(ERM), and a board member of EAM Southern  had a g

my value and

contibution eare on inmy career Tis s ;haﬂmgtx ithas become cressingy

insectors

sustainabiy o it provide a sstaatl et or
aspacts, labour, biodiersty,
and climate change, with experience across

minin Similary, behind

enewable eneray, powwe uiites, industral,

ports & logisics and transport,

5o when the opportuniy o sep into the

s able o nfluence portolo companies, and  lasts generatons, Unti then, | continue to

the "E" InESG inmy

are able to achiere

Social and Governance (ESG) advisor came
along, the years of ‘on the ground" experience
were a good foundatin. In 2018, 1jined

3 m envionment has to offer, and spend time
In natute o going on holidy t0 the Kruger
National Park

ahways easy 4

AIIV, 2 division of O Mutual Altenative
Ivestments (OMAD, a5 a Serior ESG Advsor,

assessad and appropriaely mitgated, and that
there nd

B wop min

»(||1|<‘ \ llovu

tothe industey?
A5 3 proud Afican, keon 1o help our continent reach its amazing
potentislwas aluays intarestedin being part o  puch for growth and
dovelopment Today.weall ealse that growth can only beareal benefit

Blell i,

Noordnok,Cap Toun, and tending o aur
v resuecogs, B>
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Investmen da Capital Management

What sectors or tends are you currently most excited about, and
why?

anges our es, sectors, and how business is done. This s .
kil of Propich.Edech and Fintech Toh e

it ls0 brings vith it

way 10 do 1 had the requista skls).

started outin Mergers and Acquisitions, advsing some of the largost

the possibily of e
Wil shways have o be balanced with any potentil risks o using new

o quite limitoss

ke there was ample spaca for routh and pportuniy

el human is very important. Even az an sxpart,being open to other

youtookd

should aimto e teachable and not seton one opinion or iection.

intern at Standard Chartered Bank in Londen in 2008, Unti then, |
had been more intereste i what | ke s development. but being
part of the team responsible for acking and managing the bank’
US$200 millon commitment to the Milenium Development Gosls:

allows you t lead by exampl,while ghing pocple space to gron

How do you mentor or suppart young professionals — especil
women — entering the field?

1 play an active roe in mantorship netjust within the fim, but n the

et et n cogprat e of e s frracing
here money is utled and its accountabiity to investors - often
aking it or eficient than other enttiestha seek o

Howhas the private squitylandscape evolved since you stated?

Private equity Is forever changing. and has 3 lage role to play on

industry

e e snd hasrd I i stz crucial fr tham to have clasr value 3

i the work hey do and 1 bo an important clement o any team. I'm &
for "

ookkeyou

rowth front. On & macro leve,th
consistently changed, influenced by diffrent cyclos. These are often

which fluctuate.

nextdecade?

funds spring up (such as Kasads, which is focused on hospitaity)

orfer the expert
on o subject matter. Overall. they should be seen not just s the best

1010 15 years ago and which were much ess specialied.

in 3 good
teams’ compositions are reflctive of reallfe. When | started out in
Corporate Finance (Standiard Chartered MAA) n the Johannesburg.
ased team of .40 professional, | was on ofthee women - 15 years
lator, things ook vastly iferent.
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anct the best in tha role overall. 1 aio just ke to see more women
in general. as there continuas to be massive underepresentation of
‘women withinthe South Afican private equity space.

OKASADA
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LISTING EXAMPLES

Taban

rtner and Co-Founder | Infinite Partners

drewyou
tothe industry?

My Journey into private equity didn't follow a conventional path, but
its been one of the most rewarding decisions of my career. | began
by studying Actuarial Science, and landed my first job at one of South
Aftca's leading asset managers. It was there that | discovered an early
passion — not just for investing. but for being actively involved in
shaping businesses, rather than taking 2 passive, distant ole.

are essential, these are table stakes. The real complexity liss in the
» o

supporting leadership thiough tough decisions are what truly define

How has the private equity landscape evolved since you started?

When | entered the private equity industry over a decads ago, the
South African landscape was largely defined by a handful of dominant

inways | couldn't have imagined.

During my artictes, | continuously advocated for a rotation in the
corporate advisory team. That opportunity never materialised, but
by being unwaveringly clear about the direction | wanted! to pursus. |

2 but

then, the market has evolved significantly. Many of these established
managers have broadened their focus, embracing mult-strategy
models that span mid-market. growth, and even specialist sector
pportunities. This evolution reflects a maturing ecosystem.

Equally encouraging has been the rise of fist-time fund managers,
contiibuting to the ongoing and much-needed transformation of
the industry. Thaic prasanca is driving haalthy compatition, frash
perspectives, and more inclusive capital allocation. As a woman in

what mattered most was keeping

In many ways, this experience mirrors the work we do as private equity
professionals. Sometimes, we have to make difficult but thoughtful
decisions when the current surategy isnt delivering — whether its
replacing a CEQ, exiting an underperforming asset, or shutting down
loss-making operations. The ability to pivot with purposs. while keeping
the broader ision in mind, s often what leads to

at the table, but leading their own firms and Investmant strategies. It
brings a different energy to the space, and in many ways, these new
entrants ar helping to redefine the norms and culture of the industry.
There's still 2 long way to go, but the momentum is real and important.
Itwill be fascinating to watch how the broader GP consolidation trend
unfolds inthe coming years.

than not
the better the result.

equity?

There's a common misconception that a career in private equity
offers a more relaxed pace than working in corporate finance — that
its somehow less demanding. In realiy, this couldn' be further from
the truth. While the tempo may ebb and flow, the Intensity during
live transactions is immenss. These moments demand sharp focus,
tigorous analysis, and often, long nights that few outside the industry
fully appreciate. The commitment doesn't end once the deal s signed
either.

—and thatlevel

2 true off switch, “downtime’ i

sustainability. While ESG principles have long been part of the

conversation (though some might say a compliance and tick box

exercise). the conversation has moved meaningfully toward impact —

toward intentionally investing in businesses that deliver measurable

Social and environmental outcomes alongside financial returns. As

sonibne vy it b g hrs Wl crfation, Vi o icach
thekind of

tobuild,

Today. we stand at the threshold of another paradigm shift: the
integration of artificil intalligence. Across the value chain — from
Sourcing and due diligence to operational value creation — Al offers
promising potential to enhance efficiency and unlock new growth
opportunities. The question we now face is not whether we wil adopt
these tools, but how effectively we il do so.

find your
or CFO on a Sunday evening.

Another often-overlooked aspect of the role is that while technical
skils like running models, drafting agreements and structuring deals

L]
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Inthis context.

o delver t ourstkehelders v themediom o long term. B>
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Where did your journey begin and
how did you end up where you are
today?

My interest in Private Equity was
sparked quite early on in my career
during my articles at PwC in the financial
services diision where some of my
audit lients were operating in this
space. It was also during this time when
people like Nhlanganiso Mkwanazi were
establishing new black-managed PE funds
and became role models to us as young
aspirant Chartered Accountants. | then
ventured into investment banking though
Investec Corporate Finance. This is where |
harmessed my skils as a deal maker,leamt
how to develop strategic relationships with
a wide network of people from different
industries, backgrounds and philosophies
More importantly, it's where | really built
up my resilience muscle, a very cri
that I've had to tap into constantly in my
current role.

This journey culminated in the founding
of Kazi Capital in 2018, 2 100% black-
‘wormen-owned and managed R350 millon
fund with a mandate focused on investing
capital in medium sized businesses that
have  wellestablished track record,
scalable for growth and have the ab\hly to
create jobs and generate good retur

Kazi Capital's added focus is increasing
black-female representation in Private
Equity and the promotion of meaningful
transformation, diversity, and inclusion in
all the businesses we are invested in.

What, if any, hurdles did you have
1o face in an industry that has
traditionally been male dominated?

When we set out o raise our first
fund, we truly believed that with
our collective experience and profiles and

having worked at first tier investment
banking houses, we'd be able to achieve
our fund targets in no time. However,
without the big brands of our former
employers behind us, the doors were very
difficult to crack open. Moreover, being
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KAZI CAPITAL

Buyisiwe Makhunga

female does open you up to bias, there
isstillinherent prejudice against women
from some investors particularly f you
have family responsibilities. Women's.

level of commitment, longevity to stay

the course for the long term and ability

to deliver good returns is constantly

being questioned. We have to fight hard
10 get recognised and build our own
independent brands in the market and this
requires a lot of grt and being completely
resolute about the end game

What is the biggest / most complex
transaction you have worked on so
far in your career?

Dutg my e n Corponate finarce,

dvised on a number of diverse,
comp\ex o otge Gansactions wih values
ranging from hundreds of millon of rands.
10 billons. The dynamic nature of a deal
making environment i such that no one
day is the same as the other, similarly no
one deal is the same as the other. A such,
al the transactions | worked on added
tremendous value and growth to my
career,

Having said that, one of the transactions
I'm most proud of is the Phuthuma Nathi
B-BBEE public offering we implemented
for Muhtichoice and Naspers, which was
revlutonar t th ime I st by far

t owerment
transacilons in South Africa, where re
value has been created for biack investors,
most of whorm were first time investors.
By 2021, Phuthuma Nathi had delivered
R14.5 billion in dividends in the hands of
more than 80 000 black shareholders since
inception.

Other deals that had an impact in
my career include deals that were led

by black-women leaders, particularly
Noluthando Gosa and Norkululeko
Nyembezi. Working with them re-ignited
my entrepreneurial ambitions and inspired
me 1o take the great leap into a male
dominated environment knowing that it
was possible to succeed. Representation
matters!
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Which deal challenged you the most
andwhy?

A Within Kazi Capital specifically, my
first transaction, being the acquisition
of TMS industrial Services from Bidvest
Group and its concurrent merger with
Redec Services to form Sekta Group,

was by far one of my most challenging
transactions, It came t that time when

I needed validation that the path I've
chosen s the right one. It was very
personal, a lot was at stake. This deal
launched Kazi Capitalin a major way

and enabled us to build a track record, a
very critical element when one is raising
capital. Sekta Group continues to grow
today under our collective leadership with
our partners Tabono Investments and the
management team, a partnership | am
particularly proud of.

What advice would you give to other
ien thinking of entering the
Private Equity industry?

Itis important to plot your journey
accordingly in terms of the relevant
skills acquisition, building your personal
track record and strategic re\auensmps
You have to be clear abou
Private Equity?” question, it s this passmn
and drive that will keep you focused on
your goals when the going gets tough.
Hirmly believe our generation of women
have the responsibilty to change the
narrative. There's strength in diversity and
numbers, 50 more women need to occupy
and lead in this space to drive real social
and environmental impact, sustainable
growth and ultimately, value creation.

Be deliberate, be bold, be brave, be
steadfast in your approach and put in

the hours. It’s not an easy road but as
they say, “The road less travelled is
sometimes fraught with barricades bumps
and uncharted terrain. But it is on that
road where your character is truy

tested” Katie Couric. ~ B»
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There are a number of editorial | advertising
opftions available in the 2026 Feature

All rates excl VAT and agency commission

Each profile includes the following:

* Photo of the executive

« Company logo

« Content as supplied

All listings are designed using our standard layout and the
colours used are pulled from your company logo

Add a half page advert to a listing and convert it from a
full page to a double page listing — listing cost plus R5,000
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