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Q Where did your journey begin and how did  
you end up where you are today?   

A      Many years ago, at the start of my legal career, I was 
the only female professional in a medium-sized law 

firm. At the time, I was prevented from working for clients 
in industries that were perceived to be ‘male’ environments 
notwithstanding that I was (admittedly, in my view) more 
competent than my male contemporary. I subsequently 
moved to a big law firm, which was far more receptive to 
women lawyers, and not long after my move, was welcomed 
into the partnership. 

Q Were there any women who helped you on your 
journey? Did you have any female role models?   

A      During my 20 years as a female partner in a law 
firm, I have encountered numerous challenges, from 

balancing work and single motherhood to facing chauvinistic 
opponents. I have been fortunate to have established close 
working relationships and friendships with other women 
at Bowmans who have faced similar challenges, and we 
constantly provide one another with a sounding board and 
support network.    

Q What advice would you give to other women  
thinking of entering the M&A industry?  

A      I would encourage young women entering the M&A 
industry, who are striving to balance a career and 

parenting or other responsibilities, to build a strong support 
network both at home and at work (and, importantly, to let 
go of the guilt this delicate balance brings from both sides at 
times!).   

Q What qualities would you say are essential for a 
woman to thrive in the M&A industry?   

A      In my view, confidence and self-belief, along with 
decisiveness, are essential to a thriving career in the 

M&A industry.    
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