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Insight Articles should be 800 – 900 words
You can choose any of the below topics or use a topic of your own choosing

From spreadsheets to psychology: What high-finance leaders wish they knew sooner
What has surprised you most about leadership? 

As a high-achiever, how difficult or surprising was the transition from finding fulfilment in your personal execution ('doing the work') to finding fulfilment in enablement ('building the team')? How did you learn to let go of the micro-details to focus on the macro-vision?

Many executives find that the higher they climb, the less their technical financial brilliance matters compared to their emotional intelligence (EQ). What has surprised you most about the sheer amount of psychology, relationship management, and ego-negotiation required to keep a complex deal or a fractured portfolio company on track?

Discuss the gap between what you thought leadership looked like when you were an ambitious graduate, and the gritty, human reality of actually leading today.

The defining deal
Looking back at your career, what do you consider your defining deal, the one that tested you the most or fundamentally changed how you viewed your own capabilities?

The sponsor who changed everything
Who was the first person who truly took a chance on you, and how did that sponsorship change the trajectory of your career?

Finding your voice
There are moments in every career when self-doubt is louder than confidence. Can you recall a time when you had to find your voice in a room where it would have been easier to remain silent? What happened, and what did you learn?

What makes a great DealMaker?
What qualities separate a good adviser from an exceptional dealmaker, and which of those qualities cannot be taught?

Legacy
Beyond the deals you've completed, what legacy do you hope to leave for the next generation of women entering this profession?

AI and the next generation
AI is changing how transactions are executed. How do you believe it will change what young professionals need to learn to become exceptional advisers?

The human side of Deals
Transactions are built on numbers, but completed by people. What has your career taught you about the human side of dealmaking?

The hardest lesson
What has been the hardest lesson your career has taught you, and how has it made you a better adviser or leader?

The future of women on dealmaking
What still needs to change for the next generation of women to reach senior leadership more easily than your generation did?

Advice to your younger self
If you could sit down with your 25-year-old self over a cup of coffee, what would you say?

Moving beyond the checklist
How can South African financial institutions move beyond superficial 'diversity checkboxes to build environments where young women aren’t just hired, but actually supported to stay long-term and reach partner level?

Redefining success
How has your definition of 'success' fundamentally shifted from when you were an ambitious graduate first stepping into corporate finance to who you are as a leader today?

Rewriting the 'Rite of Passage'
The traditional 'rite of passage' for young analysts was grinding through hours of manual modelling, tasks tech can now handle instantly. How must corporate finance institutions change how they train and evaluate junior talent in this automated era?

Navigating the local headwinds
South Africa’s macroeconomic landscape has thrown several curveballs recently, from inflation target adjustments to complex regulatory hurdles. As a senior dealmaker, how has your approach to risk mitigation and valuation evolved to get complex local transactions over the line?

Retaining Rainmakers: 
How SA’s financial sector can win the global war for elite female talent
High finance in South Africa faces a persistent talent drain, with senior female dealmakers frequently being courted by global firms in London, Dubai, or New York, or leaving traditional investment banking entirely due to unsustainable cultures.
Discuss how South African banks and advisory boutiques can innovate around performance bonuses, equity partnerships, and corporate culture to keep their top female rainmakers grounded locally. 

Lifting as we rise: what happens when you give the next generation a seat at the transaction table
What is the most rewarding piece of advice you’ve ever given to a younger colleague that you watched them successfully put into practice?
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