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Q   What, if any, hurdles did you have 
to face in an industry that has 

traditionally been male-dominated?

A       In order to attract and retain high 
quality corporate and commercial 

work one has to be exposed to large 
transactions and prove oneself in the work 
you deliver. The real hurdle for me was 
getting this exposure, and then seizing 
every opportunity that presented itself.  

Q   What is the biggest / most complex 
transaction you have worked on so 

far in your career?

A       I was part of Cliffe Dekker Hofmeyr’s 
team that acted for the owners/

management of Protea Hotels in relation 
to the disposal of its hotel business to 
Marriott Inc. The transaction involved 
several other African jurisdictions including 
Nigeria, Uganda, Tanzania, and Mauritius. 
The work spanned more than a year and 
entailed co-ordination of the due diligence 
investigation undertaken by the purchaser 
on the target group, negotiation and drafting 
of the transaction documents, advice on 
regulatory matters, and implementation of 
the transaction. At closing, Marriott became 
the largest hotel company in the Middle 
East and Africa region. At the time, this was 
a particularly significant legal transaction 
as it was one of the first times that the 
statutory merger mechanism had been used 
in South Africa, following the introduction 
of the new South African Companies Act. 

Q   Which deal challenged you the most 
and why?

A    I was part of the legal team that 
advised Grand Parade Investments 

(GPI) on the sale of its shares in Burger 
King South Africa (BKSA) to ECP Africa 
Fund IV LCC (a private equity consortium). 
The transaction entailed the sale of 95.36% 
of the issued share capital of BKSA and 
all of its shares in Grand Foods Meat Plant 
Proprietary Limited (GFMP). We assisted 

GPI with negotiating the terms of the 
binding offer and transaction documents 
as well as the merger notification to the 
South African Competition Authorities. 
The mandate included the review of 
the sale of shares agreement; advising 
in relation to the regulatory approvals 
required; assisting with the drafting and 
negotiation of the necessary ancillary 
agreements required to be entered into as 
part of the overall transaction, as well as 
managing the closing process. This was 
a particularly noteworthy transaction as 
it involved one of the largest, most well-
known fast-food franchises globally, being 
purchased by a leading private equity 
firm entirely focused on Africa. The deal 
challenged me as it spanned more than 
18 months from signature of the binding 
offer letter to closing. During part of this 
time I took maternity leave, and South 
Africa went into “lockdown” following 
COVID-19. We were faced with significant 
challenges in keeping up the momentum of 
the transaction, while getting to grips with 
remote working across three different time 
zones in South Africa, the United Kingdom 
and the Unites States of America (all with a 
5-month-old baby!).

Q   Did the COVID-19 pandemic with 
the various lockdowns, changes in 

working habits etc. bring about any major 
changes for you from a work / career 
perspective?

A    COVID-19 shone a spotlight on the 
daily challenges faced by working 

parents, many of whom “wear many 
hats” with both professional and family 
commitments. As a mother of two young 
children (at the time of COVID-19 I 
had “two under two”), I found working 
from home particularly challenging. 
Juggling parental responsibilities with 
client calls and drafting deadlines was, 
at times, extremely stressful. However, 
COVID-19 has ushered in a new era of 

remote working and flexibility. Although 
lockdown presented significant challenges 
from a work and child-care perspective, 
COVID-19 has enabled me to re-
conceptualise the “typical” working day, 
allowing me a great deal more flexibility 
as to where and how I manage my work 
commitments. 

Q   What are three words you would use 
to describe yourself?

A    Passionate, engaged and dedicated.  

Q   What would you say to another 
woman who was thinking of 

changing fields because the industry is so 
male-dominated?

A    I would say don’t change fields. 
Keep at it and be part of the change 

that you want to see in the profession. To 
quote Sheryl Sandberg, it is imperative that 
women have a “seat at the table” in order 
to ensure representation at decision-making 
level. My advice is to be more assertive 
about what it is that you want from your 
career, and don’t be shy to convey this to 
your colleagues.

Q   What are the biggest changes you 
have seen in the industry in the 

course of your career?

A    The increase of diversity and 
representation, in particular in respect 

of women, in the industry. The rise of 
remote working and harnessing technology 
to improve work productivity (for example, 
MS Teams and Zoom for internal and client 
meetings; and the use of AI programmes in 
due diligences/document reviews).   

Q   What is your favourite quote?

A    “What counts in life is not the 
mere fact that we have lived. It 

is what difference we have made to the lives 
of others that will determine the significance 
of the life we lead.” Nelson Mandela.  


