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ABOUT THE FEATURE

The first DealMakers Women of SA's M&A and Financial
Markets feature was released in 2021 and profiled 67 incredible
woman from South Africa’s M&A industry.

The stories of these women, the roads they had fravelled and
the advice they had, were so inspiring, we decided to make
this an annual feature and we are so glad that we did,
because each year we get to profile more and more
inspirational women who have so many insights and so much
knowledge fo share.

In 2022 we released the 2nd issue of this exciting feature and we
also infroduced the Catalyst Women of SA’s Private Equity and
Venture Capital Markets AND the DealMakers AFRICA Women
of M&A feature.

2023 saw the launch of the first Women of M&A event and the
hardcopy book of the feature which included the DealMakers,
Catalyst and DealMakers AFRICA features.

In 2024, we infroduced video conversations featuring some of
the remarkable women in the industry, sharing their personal
journeys, professional insights, and areas of expertise.

Take a look at the previous issues:

SA Women of M&A 2021 | 2022 | 2023 | 2024
Catalyst Women in Private Equity 2022 | 2023 | 2024
Africa Women of M&A 2022 | 2023 | 2024



https://www.dealmakerssouthafrica.com/dm-q2-2021-womens-feature-2021
https://www.dealmakerssouthafrica.com/dm-q2-2022-womens-feature
https://www.dealmakerssouthafrica.com/dm-q2-2023-womens-feature
https://www.dealmakerssouthafrica.com/dm-q2-2024-womens-feature
https://www.dealmakerssouthafrica.com/catalyst-q2-2022-womens-feature
https://www.dealmakerssouthafrica.com/catalyst-q2-2023-womens-feature
https://www.dealmakerssouthafrica.com/catalyst-q2-2024-womens-feature
https://www.dealmakersafrica.com/dma-q2-wf2022-intro
https://www.dealmakersafrica.com/dma-q2-wf2023
https://www.dealmakersafrica.com/dma-q2-2024-wf2024

HOW TO BE INCLUDED IN THE 2025
FEATURE

The feature is open to all Private Equity,
Venture Capital, Family Offices and other
Private Capital industry professionals.

Listing options in the magazine
* Q&A

* Insights article

* Profile article

* \Video conversation

Video chats will be filmed on Monday 15 and
Tuesday 2nd July 2025 in Sandton, Johannesburg AND
on Tuesday 8 July in Cape Town

All magazine listing info must be supplied by no later
than: Friday 27 June 2025

Once the listings have been sent to layout, they will
be sent back for sign off.

All listings need to be signed off by no
later than Tuesday 16 July 2025

WOMEN
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Mardé van Wyk

Where did your journey begin and
how did you end up where you are
today?

My journey was that of an
unexpected encounter with private
market investments that resulted in the
kindling of a passion for everything it
entails - an epic love story of sorts. This
all happened during a secondment stint at
Africa’s largest asset manager that led to
a career pivot from audit to investrents
and an opportunity to earn my stripes by
being involved in some epic transactions,
with exposure few are afforded and one
I will be eterally grateful for. There was
10 turning back after that! As they say, the
journey continues...

What, if any, hurdles did you have
to face in an industry that has
traditionally been male dominated?

Being the only women in the room

is an experience in itself. Rather
than seeing this as a hurdle however,
I've embraced this as an opportunity to
fight stereotypes through demonstrating
‘competence.

Did you have a mentor and if so, tell
us about that person and include the
most valuable thing you learnt from them?

Throughout my career I've crossed
ths with many exceptional
individuzls, each of whom have
contributed something unique to my
Journey. However, what | do recall from
early in my career was the impression
Albertinah Kekana left with me. Her
presence in every interaction she partook
in was undeniable, something | continue
to try and emulate in my engagements.
today.

GWM is the biggest / most complex
transa

far in your

Where did your journey begin and
how did you end up where you are

today?

My interest in Private Equity was
early on in my career

sparked quite

Standout transaction by a long way
was the AfriSam Cement ZAR2 1bn
balance sheet restructure.

Which deal challenged you the most

and why?

AfriSam Cement was such a unique

experience with many extraordinary
elements that requires a trilogy of books
to contextualise. Bar the sheer scale of
quantums involved, every day came with
the need for strategic thinking and flexible
solution design, whilst managing the
complexity of 2 cohort of stakeholders
with constant behaviour psychology at
play. My memory of it being framed by
Michael Katz’ words “with respect.

What has been the Best and Worst

day in your career so far?

The day | walked out of the office of

where my investment journey started,
permanently, was extremely emotional. It
was the best and worst day of my career
allin one.

What advice would you give to other

women thinking of entering the
Private Equity industry?

A 8 authentic, nothing will serve you
more.

Did the COVID-19 pandemic with

the various lockdowns, changes in
working habits etc. bring about eny major
changes for you from 2 work / career
perspective?

Before COVID, Id already started a
transformational personal journey,
which COVID allowed me to focus on
unapologetically. Once progress was
evident, my risk tolerance changed on
a personal level, with each bit of risk
embraced leading to positive outcomes
in my life. | hope to continue this trend

KAZI CAPITAL

Buyisiwe Makhunga

LISTING EXAMPLES

What are three words you would,
use to describe yourself?
Tenacious, driven and diligent.
V'l take the compliment.
What qualities would you say are
essential for a woman to thrive in
the PE industry?

PE requires confidence (whether ¢
or loud) - not ego, not armogance.

What in your opinion are the mof
exciting elements of working witt
the private equity space?

Being able to translate the theore:

into real world impact that you c2
measure, that evokes all your senses, t
solicit an emotional response.

Working within the PEVC space,

you meet many new entrepreneu!
Which women entrepreneurs stood ol
you and why?

There are many, however, a comn
theme being their passion for wh

they do and perseverance against all o

that cozed authenticiy at all costs.

G What is your favourite quote?

“Nothing clears the mind ke a la
of alternatives” - unknown

Who is your female role model arf
why?
The most phenomenal woman
~my one and only mother
The embodiment of strength and
independence, balanced perfectly with
femininity and empathy, whilst always.
seeking out joy in this thing called life.
What is one goal you have set
yourself for 2022 and are you on
track to reach it?

female does open you up to bias, there
is stillinherent prejudice against women and why?

Which deal challengf

Within Kezi Capital s{
first transaction, bein|
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1 ritialy wanited % pursue a roka In 2sset

maragament and, whilks dong soma
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during my articles at PwC in the financial
services division where some of my

audit clients were operating in this

space. It was also during this time when
people ike Nhlanganiso Mkwanazi were
establishing new black-managed PE funds
and became role models 10 us as young
aspirant Chartered Accountants. | then
ventured into investment banking through
Investec Corporate Finance. This is where |
harnessed my skills as a deal maker, learnt
how to develop strategic relationships with
a2 wide network of people from different
industries, backgrounds and philosophies.
More importantly, it's where | really built
up my resilience muscle, a very critcal trait
that I've had o tap into constantly in my
current role.

This journey culminated in the founding
of Kazi Capital in 2018, a 1009% black-
women-owned and managed R350 million
fund with a mandate focused on investing
capital in medium sized businesses that
have a well-established track record,
scalable for growth and have the abilty to
create jobs and generate good returns.

Kazi Capital's added focus is increasing
black-female representation in Private
Equity and the promotion of meaningful
transformation, diversity, and inclusion in
allthe businesses we are invested in

What, if any, hurdles Gid you have
1o face in an industry that has
traditionally been male dominated?

When we set out to rase ou first
fund, we tuly believed that with
our collective experience and profiles and
having worked at firs tier investment
banking houses, we'd be able to achieve
our fund targets in no time. However,
without the big brands of our former
employers behind s, the doors were very
diffcult to crack open. Moreover, being

Catalyst\\OMEN 2022

10 deliver good returns is constantly
being questioned. We have to fight hard
10 get recognised and build our own
independent brands in the market and this
requires a lot of it and being completely
resolute about the end game.
Wnat s the biggest / most complex
transaction you have worked on so
far in your career’

During my time in Corporate Finance

| advised on a number of diverse,
complex and large transactions with values
ranging from hundreds of million of rands
0 billions. The dynamic nature of 2 deal
making environment is such that no one.
day is the same as the other, similarly no
one deal s the same as the other. As such,
all the transactions | worked on added
tremendous value and growth to my
career.

Having said that, one of the transactions
I'm most proud of is the Phuthuma Nathi
B-BBEE public offering we implemented
for Multichoice and Naspers, which was
revolutionary at the time. I’ sil by far
one of the most successful empowerment
transactions in South Africa, where real
value has been created for black investors,
most of whom were first time investors.

By 2021, Phuthuma Nathi had delivered
R14.5 billion in dividends in the hands of
more than 80 000 black shareholders since
inception.

Other deals that had an impact in

my career include deals that were led

by black-women leaders, particularly
Noluthando Gosa and Nonkululeko
Nyembezi. Working with them re-ignited
my entrepreneurial ambitions and inspired
me 10 take the great leap into a male
dominated environment knowing that it
was possible to succeed. Representation

il

Group and its concurrent
Redec Services to form Se
was by far one of my mo
transactions. It came at tt
1 needed validation that t]
chosen s the right one. It
personal, a lot was at stal
launched Kazi Capital in a
and enabled us to build a

very citcal e\emen(wher- * mE

capital. Sekta Group cont

today under our collective

our partners Tabono Investments and the
management team, a partnership | am
particularly proud of.

What advice would you give to other
‘women thinking of entering the
Private Equity industry?

It is important to plot your journey

accordingly in terms of the relevant
skills acquisition, building your personal
track record 2nd strategic relationships.
You have to be clear about the “Why
Private Equity?” question, it is this passion
and drive that will keep you focused on
your goals when the going gets tough.
I firmly believe our generation of wormen
have the responsibility to change the.
narrative. There’s strength in diversity and
numbers, so more women need to occupy
and lead in this space to dive real social
and environmental impact, sustainable
growth and ultimately, value creation.

Be deliberate, be bold, be brave, be
steadfast in your approach and put in

the hours. It's not an easy road but as
they say, “The road less travelled is
sometimes fraught with barricades bumps
and uncharted terrain. But it is on that
10ad where your character is truly

tested” Katie Couric. B

peowiding 2n apportunity for waalth cration.
These stements would be gppsaing to mast
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LISTING EXAMPLES

WA |

‘Whatled you to pursue a career in
Private Equiy?

I knew very early on in my banking
career that | wanted to end up in the
investment industry and spent the rest of
the time building the skils and establisning
the relationships 1o help me get there.
Unfortunately, this was ot as linear as | had
hoped it would be at the time. After my varied
career path (from IT to Investment Banking),
private equity was finall the career *home’
where it all came together and made sense.
ove getting to understand what drives
industries and comparies, and how to create
value. Each day, | am able to consolidate and
tap into all that | have learnt throughout my
career, from transaction modelling all the way.
to senving on boards and helping companies.
think about their

Ata Capital

Mamedupi Matsipa

ey contrbutors to whether an investment is a
success o notis the

R oLomuTuaL

ALTERNATIVE INVESTMENTS

Tania Swanepoel

Alternative In

industry and your business, as wel a5 potential
access o

your partners o management teams - value
can be destroyed very quickly f this goes sour.
Unlike the financia, tax or the legal, | believe
this s the toughest part of due diligence,
especially after only a few interactions and
then the requirement of a binding offer. Also,
when the fundamentals of the transaction and
company st stack up, it's very hard to calla
ansaction based on a hunch you have about
your future partners or management tearm, but
the lesson ' continuously learning is to trust
my gt

G 1 you could change one thing on your
career path 1o date, what would it be
andwhy?

G ‘What was the toughest deal you ever
worked on and why?

Every transaction has its challenges and

nuances, and even after many years of
doing dals, | am st challenged and leam
new things. Uttimatel, 2t the heart of it all s
people, and I have found that a transaction
becomes tough if the partes have misaligned
Values or competing interests, without a
willngness to meet each other halfway. From
a structure perspective, | have found that even
the toughest transactions eventually get over
line when you have a common purpose and
work together to get there.

G What in your opinion, s the hardest part
of a PE deal?

People due dilgence. We are n the long-
term partnership game, and one of the

.*-ll

atled you to pursue a career in
ate Equiy

My interestin mergers and acquisitions
first peaked during a university class
‘where students were broken up into smal
groups and assigned a company, with the
‘objective of completing a transaction with
another group by the end of the semester
Ihoroughly enjoyed the excitement of
strategising and negotiating with my peers.
Gen this e, s exced o s my
career in PwC

"
J A
e oo gom o

‘What piece of advice would you give
fomale entreprenaur looking for funding?

Firstl,in the private equity context,
ey in this environment s the abilty to
showcase a track record, expertise, and the
abilty to source and execute transactions,
drive growth and returns, and delver impact,
Secondy, you need to be able to articulate
what your unique value proposition is, what
sets you apart from your competitors, and
how you will address your funders' key needs.
Lastly, it's important to leverage of your
ey networks and resources; ths provides a
platform for mentorship and guidance in the

—lte

ROCKWOOD

Leslie van Niekerk

G What piece of advice would you give
2 female entrepreneur looking

Interms of equity funding, stat thinking
‘about your deal equity partner, your
company’s growth potential, and your exit
options long before making the final decision
1090 to market. finding the right partner for
your business is one of the most important
dedisions that you will make in your journey as
a business owner, which is why it is important

1was afforded toworkon

tohaves tanding of the attributes

multple tansactions, local and cross-border, in

, which

ina

as wellas the thatyou would

sources.

What do you do to celebrate the closing
of abig

deal?

At Ata Capital, we have a school bell that

we bought to ring when we celsbrate
key milestones. So, when we close a big deal,
we ing the bell

What do you do to unwind | get away
from the stress of work?

1 enjoy interior design and gardening;
A tapping into the creative side of my brain
5.2 great way to check out of the demanding

geolo,
whe

geotechnical may

Geosc Pretoria in 1998 that { would.
one day t management
However, it i this background, largely
shaped by environmental consulting, that

has prepared

today.

Armed with a B¢ Engineering &
Environmental Geology (Hons) degree from
the University of Pretoria and a BSc Geology
& Geohydrology (Hons) degree from the
University of the Western Cape, and being

groundwork for what | do

vestments (OMAI)

A AIM'S
and asset management activites across the.
Affcan continent. During my time at AIM, |
was involved in develoning the strategy and
management systems, supporting investment
decisions, driving ESG and Impact outcomes,
serving on boards and sub-comittees, and
buiding strong relationships with clents,

1n 2023, I ook on the roe of head of £SG
atOMAI, which allows me to determine

‘and drive our strategy,improve our systems,

management ex;
target

us and the

One of the areas that I passionate about
within ESG is infrastructure, because | have
worked in ths space the longest. It appeals
to me becatise the assets are so tangible, and
because infrastructure forms the bedrock of
‘economic growth and development.

1150 love that ESG continually evolves, While
there was a time when it was considered
for some, today its &

abil
‘and Impact aspects. | work closely with our
investment teams and portfolio companies

sustainabity marira and treated by many
investment managers as an integral part of
The past

day-to-day.

FUN FACTS

Favourite Colour: Black.

Current book on your nighi
have more than one book or|
but making the time to read
challenge. | nave just fnishec|
by Sue Nyathi, which was a t
And now I'm trying to get th
Prince Harry (because 'm a ¢
of the Biitsh Royal Famiy), 2
Started What it Takes by Step|
which i recommendation {
colleague.

Item not yet completed on’
Bungee Jumping or Sky Divin

Preferred holiday destinatic
with a beach and shopping.
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Nthabiseng Thema
Partnar & PE Deal Lead
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investors. n the context of this volatiy,
the dea of sustnabity, by defnton, i
toimplement a long-term view, and taking
actons to ensure that we preserve the planet

110, and

sar for my professional
v, 1do wish that |
ciation for my value and
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I any vioman n today's
- do not hesitate in
jes.

o this space and keeps

my department’s work
ortfolio companies, and
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U hey are able to achieve
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resistance to changes such ax- Bim man

2w governance structures. ¥
acquires a company, we create 3 100-aay
plan that assists with managing ool
and helps to create some structure and
reassurance, which is a strategy that has.
proven to be a success.

What was the toughest deal you ever
worked on and why?

J\ T st s s e b s
the sale of an agricultural commodity
company that was in financial trouble and on
the verge of being liquidated. This ituation

experience for the rest of my career. After
‘completing my MBA, | decided that I no longer
wanted to be invoived just n the acquisition

o sale of a business, but to be involved
post-acquisiton. This uitmately led me 1o the
decision 10 pursue 2 career in private equi
This move has not only provided me with the

processes, but also to expand my expertise as
a portfolio manager, where | am involved in
all business aspects of the portfolio company,
‘and get to work with business leaders with 2
wealth of knowledge.

your favourite sector 1o do a dea

Manafacturing ~ As a child, | remember
< ! il with my Dad, where
my sister and | were given hard hats to wear
and shown around the plant. | found the
manufacturing process fascinating, and | stil
do. | am always excited to learn how things
are made, and take every opportunity | can
towalk around our factories. Manufacturing
is such a broad industry, where cuting-edge
technology s key, and it attracts people from
all walks of . The variety and adaptability
of thisIndustry are what make it my favourite
sector 10 do a deal in.

CatalystWOMEN2023

wan partner - whether it be
assistance with increasing market share or &
partner thatis wellconnected in the fnancal
World, that can assist with bank relatonships
and funding. Knowing your exit optons s
al50 important before looking for a partner, as
itis not unusual for ransaction agreements
10 address matters such as tagralong and/or
come-along rights. This bings up the question
of whether you would want o exit when

the equity partner’s investment horizon has
<ome 10 an end, or whether you would want
the option of fist ight of refusa to acquire
ther shares. Knowing the answer to these
questions wil ensure that you don't waste
your time with the wrong equity partner,

and that you have options should you wish

1o exit. Finaly, surtound yourself with good
advisors who can asist you with finding the
right partner and concluding the best possible
twansaction for you and your business.

G\‘r'm: inyour opinion, is the hardest
part of a PE deal?

R —
A Corion Chang's i o et
f e, sl wen e hrge
et o campay.Goig o
ol enpoees s e o e 5 e

assing of one
of the shareholders before the transaction
process strted. It was tough to manage the
emotions of all parties involved, while also
trying to drive the deal forwiard. This deal

jht me a lot about th different
personaliies in a stessful environment

G What do you do to unwind and get
away from the stress of work?

A play horse polo. Not only s it a
great sress relever, but an incredible
community 1o be part of, where | have met
amazing people and made lfelong friends.

FUN FACTS
My favourite Colour: Bue.
Dog or cat person: A dog person.

Unusual hobbies: Horse polo. | find t to

be unique in the way that, during a game, |
can't think of anything else other than what is
happening at that exact moment,

Item ticked off your bucket lst
Lve in New Yor

Item not et completed on your bucket ist
See the Northern Lighs.

i ﬂ-
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GROUP

and impr
Therefore, today, a sustainability-criven
and postive impact investor must take a
‘generational view, while navigating curtent
challenges. It has become increasingly
important to strategically nvest i sectors
that provide a sustainable ‘ecosystem’ for
‘generations to come.

Simirly, | hope that thelegacy | leave behing
through the work | do makes an mpact that
Tasts generatons. Unti then, | continue to
exercise my passion for the “E* i ESG in my
free time as welt  enjoy all that our natural
environment has o offer, and spend time

in nature or going on holcay to the Kruger
NationalPark. This sees me biring with my
fusband (even thoughn | am ot a bider per
se). aso enjoy rossfit, rocheting, eating out
(my favourte restaurant s the Foodbam in
Noordhoek, Cape Tow), and tending to our
three rescue dogs.
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G\x at inyour op
of a PE deai?

A 1find that determining the optimal
deal structure process s often the most

cdest part

inion, s the ha

strenuous workstream because t can be quite
challenging and complex. At this point, a
number of various external stakeholders (Tax,
Legal, Financial Reporting etc) are introduced
and various factors need to be considered to
ensure that we stil get the deal done.

G What i your favourit secto
deal in and why’

todoa

are not wiling anincoming
shareholder, or are not ready to be bought
ot entirely because they built the business
their entire ives. We often advise that sellers
or entrepreneurs do a pre-funding preparation
phase before offically approaching investors.
This phase includes understanding the value

fields. However,
we are seeing a lot of intees
traditional felds such as Data Sclence, Maths
‘and Engineering. Moreover, wornen must not
underestimate the power of having great EQ
and 5Q skils. These certainly come in handy
when dealing with portfolo companies - after
all, we are thatinteracts with

rom non-

oty s et s

G What s the worst advice ever received?

A “Donft change". | beleve that there
is always room for improvement and
striving for excellence.

G What goals have you set for yourself in
the nextyear?

A The manufacturing industry, which is
v.is
a sector which ubora Group specilses in and

A Firstl, to close two acquisitions that |
have \g on in the lst year.

Secondly, | have noticed that my network

impact investing,
inyour opinion, i the worst thing

GW isciolons s Mt
an entrepreneur could do when pitching

Not being mentally prepared of ready
for the funding process is a common
pital for many entrepreneurs. For instance,
we come across many founder-ed or famiy-
business owners who are looking to retre, but

s nd related
professionals. I the nextyear, | would like
1o diversify my network by mesting with
non-traditional investment professionals that
could potentially add value to our portfolio
companies and the Kutana Group, overall

G Any advice for a young female hoping to

getina career n Private Equity?
Traditionally, candidates used to come

A from M8A, leveraged finance and other

people.

G What do you do to celebrate the closing
of a big deal?

A The team usualy celebrates by having a
celebratory lunch or dinks, but  actually
prefer a good night's rest at least 10 hours) as
areward

FUN FACTS
Favourite Colour: Any shade of ink.

Current book on your nightstand:
When Fathers Leave by Makhadz Lukhaimane
(my former colleague)

Favourite restaurant: Nando's
Unusual hobbies: Sewing

Item ticked off your bucket st
Visis to Lesotho and Mozambique

Item not yet completed on your bucket it
Start female bodybuilding and a visit to Dubal.

Preferred holiday destination:
Anywhere near water,

Three words or phrases that your
colleagues would use to describe you
Excellnce-criven, takes initative and reliable.

Your worst trait: Impatience. )
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COSTINGS

-]

There are a number of editorial | advertising
opftions available to partficipate in the 2025
Feature

Each profile includes the following:

* Photo of the executive

« Company logo

« Content as supplied

All listings are designed using our standard layout and the
colours used are pulled from your company logo

2 — 10 Profiles  R4,000 for the first listing plus R1,500
for every additional listing

Add a half page advert to a listing and convert it from a
full page to a double page listing — listing cost plus R5,000

Full Page Advert R10,000
Discounted rate if you take 11+ profiles R7,000

CatalystWOMEN




COSTINGS
]
Video Conversations

Sometimes one page in the book is not enough space to
convey your message.

The Video conversations are 3-5 minute video’s featuring an
executive as they discuss a variety of topics. The video is
professionally edited and includes the company logo and the
name of the featured executive.

Each video will be posted on the website and across the social
media platforms.

There will also be a master video which will include snippets
from each individual — this video will be launched at the
Women’s Day event in August 2025 in Sandton and will also
be available on the website and social pages.

All rates excl VAT and agency commission
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FEATURE EXPOSURE

[ 2025 Feature

l Digital \ [ Hardcopy ]

| I |
4 I
Websites LinkedIn Women’s Day
Event
| | August 2025

PDF Download - J
And Full Feature
Unique page
Full Company
Listings

l Individual Listing \
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WEBSITE EXPOSURE

DeclMakers =%

Catalyst

Women of SA’s Private Equity and Venture Capital Markets

EDITOR'S NOTE

Michael Avery

When | first started out as a financial journalist with David

Gleason in the early 2000s, | remember walking into a boardroom c
at a large investment bank and sitting down to a meeting with the atalVSt
all-male team and doing a double-take. WOMEN 2022

What happens in corporate finance teams across the country is
largely reflective of what happens in boardrooms in companies
across the country more broadly.

o
SNl DeclMakers EY-:.

The numbers in the PwC report on Executive directors: Practices
and remuneration trends, released in January, revealed that 95%
of all Chief Executive Officers on the JSE were male, 87.2% of the
Chief Financial Officers were male and 91% of Executive Directors
were male. A total of just 19 women held executive positions in
listed companies on the JSE, and only 6% of the 329 CEOs are
female.

R oLomuTuaL
With the research unambiguous on the business and economic ALTERNATIVE INVESTMENTS

Tania Swanepoel
Head of ESG at Old Mutual
Alternative Investments {OMAI)

Ria Papier

Client Director

LQBOWMAP«ES

THE VALUE OF ENCWING

Tebogo Mokgata

estment Head of FSC Fund

Rachel Mukuze
Head of PPP Invesiments

Managing Partner
Download Full Feature >
- . = [} OMEN
ju S— [ | - ) = ] Catalyst 1
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CONTACT US

Vanessa Aitken |

YEINERUERVEHNNEY

Catalyst
WOMEN 2022

Women of SA's Private Equity
and Venture Capital Markets

Women of SA's Private Equity
and Venture Capital Markets

MEN 2024

W

Women of SA’s
Private Equity and
Venture Capital Markets = o4

Women of SA’s Private Equity and Venture Capital Markets
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